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About Us
Stephen Bradford Misty Abercrombie
● Beginning 5th year as AP at Mauldin 

High School.
● BA Middle Level Education and MEd in 

Education Administration from USC
● Also an MHS graduate.
● Taught 6 years in Lexington District 2.
● Married with one son, Baker, who is 18 

months old.

● Beginning 7th year as teacher and 4th as CTE 
department chair at Mauldin High School.

● BS in Business from SWU, MBA from WGU, 
Completing MEd in Admin from SWU.

● Worked in corporate world for 20 years.
● Mother to 24 year old twin boys, Carson and Drake, 

and 10 year old Ellason.

MHS Website

https://www.greenville.k12.sc.us/mauldinh/
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Course Choices and Pathways
Carefully selecting your course offerings is the 

foundation of developing a strong CTE department.
Steps to Selecting Courses and Pathways

1. Identify student interests or area needs.
2. Identify courses within current offerings that lead to 

“nowhere”.
3. Consider staff strengths and interests.

a. Do NOT allow this to drive your choices!
4. Identify courses that can serve multiple pathways or 

needs.
5. Ensure you build in opportunities for students to earn 

their computer science credit.
6. Once pathways are set, avoid change unless it fits the 

above criteria.

Get to Know the CTE 
Reporting Procedures 

Guide!

https://ed.sc.gov/instruction/career-and-technical-education/performance-accountability/cte-data-collection-and-reporting/2021-22-srpg/


Do students have a choice?
Students have a choice…but once a choice is 

made…they stick with it!
Student Choice

1. Early Communication
a. Rising Freshmen Curriculum Night
b. Freshmen Registration (Counseling)
c. Course Offerings at Middle Schools

2. Students Who “Don’t Know”
a. Enroll in a course that fits multiple pathways OR enroll in needed computer science.  

Sometimes, this can be both.
3. Once Students Start a Pathway

a. When there is a choice, allow them to choose.
b. Leaving/Switching is not a choice…UNLESS you have enough electives and a plan to complete 

the new pathway.
4. Teachers and students discuss options and make decisions together.



Clear Communication



Potential Student Choices



Student Recruitment

Offensive/Early Recruitment

1. Establish increasing CTE completers as a 
priority.

2. Clear Communication
3. Informing Stakeholders Early
4. Freshman Registration - Making Informed 

Decisions
5. Transparency Regarding Process

a. Ensuring students know and understand 
their choice and that following through 
on that choice is an expectation.

6. Communicating Potential Value In 
Completion (Certifications, Internships, Etc.)

Maintenance and Growth

1. Communicating pathways early in the 
course

2. Identifying strengths and weaknesses 
of students- possible pathway change

3. Identify ways for students to see value 
(partnership with athletics)

4. Value of earning a certification
5. Recognition at graduation for being a 

completer - Completer Cords
6. Post high school opportunities 

Identify the right students for the right reasons…



Teacher Recommendations
1. Creating relationships with students to better understand their needs
2. Individual meetings with each student to discuss next course
3. Documentation will streamline the recommendation process (See form 

below)
4. The process is repeated on block schedule, be mindful of scheduling 

timeline in the spring

https://docs.google.com/spreadsheets/d/1GV9oE9sQ5n-nCRcAXB8JedfRU6qWLpUkGnvBCeSlnCk/edit?usp=sharing


Counseling and IGP Process

Counselor Involvement

1. Ensure counseling knows and understands the goal of increasing completers.
2. Students need to hear it from admin, teachers, and counselors.
3. Add a completer “check” into your IGP process.

a. Consider utilizing a checklist.
4. Provide information to students and parents for reference during the course registration 

process.
a. QR Code on registration card.

5. Your counseling director NEEDS to be on board!

Counselor involvement is essential to ensuring 
students are enrolled in the correct courses.



Counseling and IGP Process



Growth and Numbers
Mauldin High School’s Annual CTE Completer 

Growth
Academic Year CTE Completers Earned 

Certifications
% of Graduating 

Class

2015-2016 10 - 1.9%

2016-2017 10 - 1.9%

2017-2018 8 - 1.5%

2018-2019 9 0 1.7%

2019-2020 38 179 7.3%

2020-2021 104 403 20%

2021-2022 133 1250 25.5%



Impact on 
CCR/Incentive/Certifications

There is no easier way to qualify a student as CCR 
than through required coursework.

Utilizing Completers to Increase CCR

1. Ensuring students follow their pathway, as mentioned, will qualify them as a completer.  Adding a 
certification along that pathway qualifies them as CCR.

2. Find a certification that fits the pathway.  Utilize the certification list.
3. Early Release and Parking Form

a. We do not approve Seniors to take an abbreviated schedule (or park on campus) without being 
CCR.

b. 90% of the time a student has had two courses within a pathway.
c. They submit the early release form indicating they will take the additional course.

4. Remember, a student is only CCR if they have the certification with the coursework.
5. This is an excellent way to capture your special populations through their required 7 elective credits.

Spring Palmetto Administrator Article on All Things CCR

https://medium.com/@SCASAcommunications/3c711932780b


Links

CTE Course Offerings/Pathways

IGP Checklist

Course Registration Card

Sample Teacher Recommendation Form/Sheet

CCR Early Release/Parking Form

https://docs.google.com/spreadsheets/d/1jcQ2HSHcNl6stYDs5sRbGHVbUTwcPwpMfJcE7Fi60Tw/edit?usp=sharing
https://docs.google.com/document/d/1Owfgi4ni24umMmoM217Iv54g_heNX1g9nyzJ0uGzMyk/edit?usp=sharing
https://docs.google.com/spreadsheets/d/1PWn0dGGHA3HV0qOO7syxgwtOoLcvXEKY/edit?usp=sharing&ouid=100089359378684993727&rtpof=true&sd=true
https://docs.google.com/spreadsheets/d/1GV9oE9sQ5n-nCRcAXB8JedfRU6qWLpUkGnvBCeSlnCk/edit?usp=sharing
https://docs.google.com/document/d/1oBkfR56Tw_M-grJdrPNJb_VTCQD6v24zjBYC4bgV0j4/edit?usp=sharing


Questions?


